
 

The Benefits of Town & Country School from a Staff Perspective 

No State Testing 

Positive school culture 

Accessible Administration (open-door policy) 

Supportive Administration that values every employee 

Small class size 

The supplies you need are received in days – no extra paperwork 

No IEPs for Special Education Students 

Special Education Teachers are responsible for no more than 13 record students 

Team Approach 

Supportive parents 

Community atmosphere 

Collaboration among teachers/close-knit departments 

Ongoing/paid opportunities for professional development  

Town & Country School reimburses the employee for teaching license renewals. 

Quiet Room for Students 

Small campus 

Safe campus 



Teacher and assistant in each classroom  

PTO Days 

Continuity in learning because teacher’s assistants sub if the teacher is out 

The school pays 80% of the employee’s health insurance 

No cost life insurance policy 

401k 

We have a 96% retention rate for students 

Our graduation rate is 100% 

 

 

If you are interested in working at Town & Country School.  Please email your resume to 
the following email address: setier@tandcschool.org. 
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